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In realizing one of the tenets of its Corporate 
Philosophy—“to enable people to live healthy 
lives through pharmaceutical products”—and 
as a provider of generic drugs, Sawai is 
working to preserve the global environment in 
cooperation with local communities and 
society as a whole.

Sawai contributes to society through its 
business activities, and undertakes a wide 
variety of social contribution activities for the 
benefit of local communities.

G Fair and Highly 
Transparent 
ManagementE

S

To attain sustainable growth and increase 
corporate value in the medium-to-long term, 
and to work toward the realization of 
consistently fair, highly transparent business, 
Sawai considers the enhancement of 
corporate governance to be a major 
management goal.
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Sawai’s Sustainability

The rising cost of medical care has now become a serious social 
issue as a result of the rapidly falling birth rate and aging society 
as well as the availability of more advanced medical care.
   As a specialized manufacturer of generic drugs that offers equivalent quality 
and higher added value despite having a price lower than the originator drug, 
we have worked to increase the use of generic drugs to lighten the burden 
and improve convenience for patients through our Corporate 
Philosophy of “Always Putting Patients First.”
   To continue practicing this philosophy, we aim to 
enhance the Corporate Social Responsibility (CSR) 
awareness of employees and contribute to the realization 
of a sustainable society through efforts in our business and 
business processes which are based on our belief that 
“the business activities of Sawai themselves are its greatest 
contribution to society.”
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Sawai seeks to contribute to resolving 
social issues and realize a sustainable society.

Fair and Highly 
Transparent 
Management

Developing in Harmony 
with the Global 

Environment

Contributing to 
Society
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In realizing one of the tenets of its Corporate 
Philosophy—“to enable people to live healthy 
lives through pharmaceutical products”—and 
as a provider of generic drugs, Sawai is 
working to preserve the global environment in 
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Sawai contributes to society through its 
business activities, and undertakes a wide 
variety of social contribution activities for the 
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and to work toward the realization of 
consistently fair, highly transparent business, 
Sawai considers the enhancement of 
corporate governance to be a major 
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Sawai seeks to contribute to resolving 
social issues and realize a sustainable society.
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